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At Church Eaton Primary School we are aware of the problems associated with Dyslexia and use appropriate strategies in the classroom.

Statement of Intent

We are working with staff, pupils and parents to create a school community where bullying is not tolerated.   Our school community:

· Discusses, monitors and reviews our anti-bullying policy on a regular basis.

· Supports staff to identify and tackle bullying appropriately.

· Ensures that pupils are aware that all bullying concerns will be dealt with sensitively and effectively.

· Reports back quickly to parents regarding their concerns on bullying.

· Seeks to learn from anti-bullying good practice elsewhere and utilises the support of the Local Authority when appropriate.

Definition
Bullying may be defined as instances of behaviour by one or more people which produces damaging or hurtful effects, physically or emotionally to any individual. 

‘Kidscape’ suggests a range of behaviour that constitutes bullying:

· Physical – pushing,  hitting,  pinching,  any form of violence,  threats.

· Verbal – name-calling,  sarcasm,  spreading rumours,  persistent teasing.

· Emotional – tormenting,  threatening ridicule,  humiliation, exclusion from groups or activities.

· Racist – racial taunts,  graffiti,  gestures.

· Sexual – unwanted physical contact,  abusive comments.

The values and beliefs underlying this Policy are:

· All bullying is unacceptable, regardless of how it is delivered or what excuses are given to justify it.

·  The school recognises the detrimental effect on pupils who may be subjected to                 bullying and will work actively to minimise the risks.

· Both those who are bullied and those who bully will be treated in a supportive  manner, rather than being regarded as a burden to staff and peer groups.

· The harmful effect on pupil performance which can be occasioned by bullying is recognised and the school is committed to combating all bullying behaviour.

Persons covered by this Policy

All pupils, whether permanently or temporarily on the school roll, will be covered by this Policy.  The school and Local Authority treat bullying among their employees as a potential disciplinary matter.

Action to Combat Bullying

· All bullying problems are taken seriously.

· Staff are vigilant in spotting instances of bullying and it is brought to the attention of the Headteacher, if necessary.

· Our ‘buddy system’ of playground support by pupils, for pupils, provides a special safe space for vulnerable children.

This Policy is periodically updated, in order to ensure that staff, pupils, parents and governors are continuously aware of the Policy and also of their individual responsibilities. Staff training to ensure that all responsibilities in respect of this Policy can be delivered in a competent, caring and efficient manner.  QLS provides training and consultancy on bullying, child protection, assertive discipline and general pastoral care.
Procedures adopted when dealing with incidents.

· All incidents are investigated thoroughly.

· Bullies and victims are interviewed separately.

· Witness information should be obtained.

· A written record is kept in an Incident Book in the staff room.

· Staff are informed of incidents.

· Appropriate sanctions in line with the behaviour policy are used.

· An apology should be obtained.

· Parents of both the bully and the bullied are informed.

· Support is provided for both victim and bully.

Individual Responsibilities

Pupils and staff are expected to:

· Report all incidents of bullying using the procedures in place.

· Act in a respectful and supportive manner to their fellow pupils, reporting any                            suspected incidents which the victim may be afraid to report. 

(   Adhere to and promote the aims and objectives of this statement.

· Refrain at all times from any behaviour which would constitute bullying of fellow pupils.

Parents too can play a vital role by

(  Stressing to pupils the importance of sociable behaviour.

(  Reporting any misgivings they have concerning bullying.

(  Actively endorsing and supporting the Anti-Bullying Policy.

· Noting that it is never appropriate to use physical violence against, or in any other way seek to bully, a bully.

Policy Ownership and Responsibilities

This Policy will be considered to be a living document.  As such, it will be periodically updated and reviewed.  The process and timescale for review is every three years. 

Ultimate responsibility for its introduction and implementation will rest with the Head teacher, who will consult with the Governing Body. However, it is important to remember that all staff, pupils and parents have an active part to play in the evolution, development and maintenance of this Policy.

Our ultimate aim is to provide a learning environment free of any threat or fear which will enable us to support the aspirations, achievement and welfare of everyone in the school community.
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